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aiftRj^sRT 

6^, 1997 

Wo f^o 134 (3TX—WTRTi:, WlrPT 'WH 
1963 (l963'W38)-«1^\tIKn37'^WiTO(l)% 
^gf ^rfeff tmr 124 -^-w q ro (i) gro vir°w*i1 i ' ^ wiW ^ 
''■p;, ■^UTFl wr Wl# H'J5<rl SRT Tfll 3?k w 3TflRj;!rTT % 
7n«r WFr«b4^l(l Pl^nui 

■ar’ftTf) wfilwr PVPi'HH, 1997 w ^^*il <^'1 'fi'i.cO i 

2, -iOKi ■RrRiwr ■?it % nwi^ ir^rr? '^f w«hn!n 

^ ni'O-oi irjiT I 

*H5l4tH 3Tf¥^, 1963 (1963 ^ 38) ^ «Trn 

124 (1) 3?k(2) W28S11T^7l Rw<ff -BBT-;piW 

HUSM, y_<i|i«l M'8’1 »b4«ll<l (o|'Ifsh<«l, 
1%^ aflT 3Tt%), fiiPi^lH , 1964 % %C!; 

rHHRHRafl «nim f :— 

1. (i) ^ fSiri'-MHT ^ "pTh WT «64^|(1 (q'ff4ilij|, Pl*ji|U| 
■3^7 3 i41ct) 7t?Tt*TT■ftrRlWr, 1997 ■^JETWIPTI 1 

(ii) ■*rw?nfR5'^3rw^ilf^)f^in^h]i'<iitMroT%Tr^ 

^ ■SST 5Pifi1Vn Iftm ■!■ I 


2. t^i1¥rq-3 Tip-RiRm (3) ^ ir^r Rpit wi? aftr 

■qVapr-gil-'RlI^ (4) 3?k(5)^'5PTOT: (3) '3?tT(4) %WT'^' 

3. RiiPi‘iH-6%’w-WrqTr (1) 

■pF^fM^jra ^ wr wn; 

fi|Pm-6 ; ^ ■BPff^vItrr 

H'J'BM % 3T^PtT lMt '9^19)1, WS53 % 'M'ltlK’JI ■31991 
3ii^!fi gKi, Pft h<ok ^ 97Tf^)TT Pp'Hi '*iiy.;— 

^—2 99 
M—3 9(T 
^—4 99 

4. PirH9H-8 %'39-PlPt99 (1) ^W-ISTO (Tp) % 919 

^-urw (■#) 9)t TiP^Pre ftiqi; 

WlWT-8( 1 )(7ft) ; 

■Jici 'VI<;3l^RaU9TfIl99fl'9vtTI9’^‘9113ri%31T99?f 
^9)l49)<ilMf'^'Wwt9it7r»99^-gTCtT%1|?T% fai<giri9)K9) 
t I 

5. PsfpFR-S % 4^ ^-PlPm (3) 9?r g4 l 9)< 

IWT 91 Pi*^RnRaq 9)1 UaT^Tni : 
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3 ) : SRI 

(iWfilfl ■RPIT bin'll :— 

(II) ^ 3irqRiftFf7 ri ^ 3T^«fi 48 

^ 3Tf%n>p3Ti^%f^fi!rn^’^fftww wrt: 

^ srffetJpTPF 'tiKicim "^f ’1^ 3?k W y«tiR% 

’TR'fnW Twfwfr, CtiFIl ■'SIM 'Hp10|l4 WT 

PiPt^ Ph-n ; 

" ®l^l4 MOHK % siR 'jwqi» f^ni 'Jii^^i i?ff 1^4 
'll 144 n't) 1^ FTF^ % Ipn^U^T ''R Rfsiit. 

p; ■^; OT»iR t:‘SIR 3^ 1^ TifiT 

HFFTI^fRTt 1 ” 

7. W^-8 %#5IJir’3T-f*#m (6) 

RT Pi Pi Ha Cl ^ <yn 'J?ii< : 

( 6 ) 

(TI) w hPl^H % im ■ftRTT TIT RI ftFTT "tM ^311RPF 

'Ni PiciHH ^311^91 IW n°t)’5r^i41 i^'ii '*1*1 not)ft) tHiiiFr xiPt'^tiiPl 

R9itR^ ^ ^ f 3Tmr r;-8^^ 


(#) unri pRriT*tci ■Pirittwt t srirofti^w 



afn -pTfisR % -airf) 3T«rf«j 4f ^ 

3|^t!ii4iPiY ”t)i4qi^ ^■T'''if Tft li) ■S'^ Pici*^’i'4f «a^ % Riy, 
yiPt'W-d, PiRaci 't)K'jfl ^ 4c1((l '5^ Pi^9r^4't^'?R 
Rr''t)^^ 't)i4't(ifltH^ii'ci ®b<4 ci^ t+)4'=(i{l Pid'-ofi 

% C15C1 c^'Ti I 


(#) WwT % 3i(T4^r ftFiT TIT "^n 'Pfit th '^sit 
^ tTHT TT fTfFRT ^ 3TT^, ^ RlPl^ 'ERf '^IT ^r^pT % 
-srrfifcraRt i^JT i^fra% ^ m tit t tit f sit 
TTTTIT t, i|tRTI'H#TIT3^1VlT^T9Tmt I 

H, R!iPiTiti -9 4~' 4 l ' a i5i laus (1) 

9fH49^ Pirq i ^ far •gTTTi 3^ •gprg (111) 

TIT ca^S ( ni)(Tl) ^ PlPt'^i ftFIF^snil : 

forf^-gCiiiXi^) 

TTft TJT^ 3ftT 4^ T: TjfirfW iniTt?'ST^ 

itPt 3fftiT stqPi 41 IciTT. 4cii % Tim "^i 'Pir^ hr ht 
■ sRTfti 


8(ti) t^PiH'4-9 4ft'5i;ii isnT-4 tt- 

■^fNr ^ PiPt'tf Pitt wii i 


9. f4r44H-9 I3TO ( V) % 4P% PlHPiRgfl Tt TST^ST 
( 5 ) %’4* 7IP=TfW ^ 31^ T%ET 75r^ ( 5 )-^ ( 7 ) ^ 


I3rJ¥(7) (9) %^ 4" TSITt;) ■^ : 

^ ?I75; 

(V) 31^ % %TI ^ % HTFTT HR 

T^)'EI^4t3^h:3^^4w ■pi^%HT«ifJfrR3?ft’^W 
3Fif%i % T?lTn w 't)4'iii(l ^fe4f ■sitt 

^I'li T iiiT 3iqPT ^*i(Pci % qi^ ^Hi "SR 

TPITCT snyp' n ^■^T<!^T I 

(VI) ftr^TTTTTTRtrS, ^3TT^T’^4'HCT)'5ft 
HltllRn ifk T ^^I'O %'^TTTT'4^5) T? 
31>qqi 4'^!, '3)151 'Hnfl' qecfl "5^ % 4 ‘'RjtTftr % 
feriST^Rt, aiPt^TSTTIT'^T, ■3IT!T'4 t4i?I^ 
3F)t-qeift ^ t T'STiHITTr T^TT ■3R 4^,-TIT ■Mi 4 

yq)K 4) 'JIi'Him T jsttql) 4{lq(ii 7I®IT 4ct^ 

9Ilff%M4‘3M34l1M#''MriT3T«R(TTfM : 

10 . ■WwT-9 4 t TT-'f^iPm (rx) 4 t iirni ■Pnftrftnr 

nt.'^q) tHpnRi”<; ■fMlT niiij^ | 

■f4i "StM) ■rtMi 1Mi4f, iR«t)i4 7P)4 aisRiT 
tMt ■®ri 4 % Tf 4 "Sf)!^ Tftsftr ■fMr 

Pf)tfl HtiK '®RT 5^1*1 Pt)tfl “hPiH Hplqiit. qx.^ 3 ii<)m c*iiPhci 

■Mn t Tfr TBTO (vm) t tstt (ix) 4 -tiR^Pafl -infTt 

■5TTlIt^iTn3?TTl” 

3lkR?T%I^fRft3me||P;eh HWp^ 4’3ftT4?lRafl'^'4 
Rq)l4 PfTH TI ■f^M 'WO’tf "4 tJEI 4 9llftll fFTTT 'il 1X^111 ’' 

11. 14fTTi'ii 4 V‘Witt--9^t;'’ inw^f^) w;3tt4 
3II^"(IV)4 (VII)”'^15^FIR'?M)'HIHT (IV) 4 (DC)” 
■CCSTI '*1111 

12. W4TT-11 ^4V^TtMPi<IH (2) 

■R^FTT ■pn'^f)) ■RITTJflll ; 

Wm-ii(2) ;—Wm % Ti^ ■suMrt' 4 t fM?; 
■31^ ■31TH TTT -HHITITT "t, aiJTfllFrfM) 3lflin4~ 

(1) 'tx^mK 34 t 5'=4q5ic.'4) 3lTM'4i"HR^ PlRqci ^iVi; 
■g?TS3ITM'^M: 

(2) UcAst) ^h^Im■^M' 41q)^i'qit.3 i!h; ^o 4 qijit. 
■8(4 fMrft, ■fwM— 

(1?) • <t)4 T !|Kl aHimaiWI-HMOT 

■rMt t 4 lin TTK^f fteR'jft : 

(4t) eh ii MT •8t)t •q4t 3^7 Tn^~ 73 ;^ P<RT4)/f^M' 
^ 3 iiM REf "TO'IM 1 HW t, 'Mr ■'^44 

Mr qx^ R)t c®m*iT «t))[41 
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13. -2 ^ 

3^-fMwT 2(1^) %^’^'’afr^’3m3;: 

1%Pm-11 : 2(13;) 31^VI['Hpi<+) aPTT^r^ ■Sfit 

% ^qKnrf-Bffi-?r«iT 

■Pro^ 51<i ^i^Im ^ 13 ^ ^ *»(n 13Ri 

^ 3T«TqT ■'fit ■5F?f^ 3?^ 'sp^hrift 
IT^FT■^' %filRT f*Tsni®ft Tr*lT W ■s^tRrTM W 

Pi *10 'IH+I'H '5RT Mi3.0l ^1*11 I 

14. h1'31(;i hPi^<H-ii %’3^ fqPi'tFt^iWT'^ Pi^^RiiRan 
■spit TPGfT 'J1H< : 

f^Pl-Mf1-11:(6) W^:iVII3Hp1'+)aTpTOlft'FT4ft;3fi'3m^T 
^ '311 ■q ^ '531 il'tlK % 31T^ % p^ll^ 't)l4 ’311'^ 

3TPi5fiT3t ^ Pj^-iM 3fi;c^ t ?ft 31^ 3n^ ^ ■f^ ■5n^[ isit'#Br 

3TPi^Ri^t ^'3tr3 ^ ^ 1^'-qr^Ti^ ■s^'ii^^ 

% far?: %3ft ^ -^n ^ f^ "-jR^ITn^iTTf 

sipTipift ’ ’-^TFIT ism^TT I 


15, Wm“ii % ^-PiPt»w ( 7) % 3«rR 


313(1 '3iii< ; 


ftfpm-1l(7) : ai^^rraPpsR-afftwit, ■ofr -atr^ 3lPl5BR^ 

(1) anfpT 11 ^* 7T«iT +'fl;i-<iR 3i\3 5*4 % aniW ■ap^ 

f^nujft 3?5t 3fftr: 


(2) RRW-gKt 113^5 

(3) ^-Pifwi (2) ■4' 'PrP^e-iRinrf %R>^, 

( 4 ) 5R-plPl*l-M ( 2 ) ^ PlR('<i Oh4'*ll0 ^ 

^iPlO oiltll HTW, 3i^3 

(5) 54ffel*?>rfl'’’'’3it Piyf^'^3T(^'*lfl''^ 


16. PlP<4H -11 %^-PlPRT<1 (7) hPTiRI-8 

^ 23 ■ 


( 1 ) ftPl4H -1l(8) : •4i4-°fRl 1 #, W isfit 

^ ibt;NR 14 ,'q 5*4-3?R%3Tr?rqf■'f)^ P(«ku [1 ski yi'^i 

'551 W^ ■ 4 , ^ 1^ 3lfefiRt 3WR'4' 

^ ■4 ^ 13i«TRT silk wi % »flin:, "ikiT % ■aifn 

aikrard arjJift^t, 'i!*'4'4'#^3ifkRkt'^'3n3^ 

#^■^1 


(2) f%[fkR-1l(9)(l^) : Rjkrnf^, 

464-^l-ft'5f?t 3151*101 

Pfi'g 'ftrPT o*i°i'Mi*ri <H5l*l<ll 'l4T 1 ^ ^“ticii % 'ii«( n't) 

Pp ai^ifimPRn sikRfirk -5131 Piy«w sifk^kt krfk 


tS 4«IHI'4) 31*r3T ■43 ■3(151 

fpsp 3(^j;ii3if4Jt) 3if^«fki‘W’sr^^^3^FTRf 

(^) 31Tft ^ ^ RFd^ T^it % 3P3^ % 

HI), 5 ^ Pt)4^ 4*11 Pi*5"4 ^4 mi 4 *1)^ ’RPTRKT ^'t)Pl %, "R^nf Pt) 

53T 3i3(*i ■4 3imT3i>r RT ■Ri^ 3n^’SHT 3RRr-3mR "^3 ■'TOW ^ 
531 'siw iifr ’wif ^ PiPif^ M ■Rjvqr i!r(3TT 1 1 

( 3 ) RiPiiR-iido); 4R;it)4-4i{l^fn4t3rRiRR5tP4Rafl 

Ri qrjft '4 ftRfr 331^ ^TT 511 ^ ' ^qflehKm Riff t ^reiRT wq 
■5fit kR13^ ■451 ^ 1^ t ^ % 31^83 

airmt, ■ifr'W3ifk’?kt'33i4''^3wnT%'Pp W''353?r4l''| 3 t«irt 
aiHHT «i'o(i<!i '+)<n 3?i56i '3?kiTft;'R(r Pd^i anft'i ■!i)t"’T5i?r4^ 
3f|%'5()raifM’3^^;iPt'?it'^a3fki1)lf('3Tf3liT0R'i^ RH)|4 RikTT : 
1kpl4^ "43'533IT8R 3T*4T R3 R(it^ R>T'533ITW ■JITRI R^TT I 

( 4 ) •RiPm-ii(ii) ; grffewi-^t ^3ikr?f 

% 31^*1 k'Pffk ‘)t)4'qi4'5Rfl''!ff%'5f)T*rPi°i'=iH ^01'^, % Pi^4 Rit 
■pipiR ipkiT I 

(5) 1kPm-ii(i2) : ^aikmft, -pTOT 3 m% 

4Pt 3 «h4'4Tp 3Hkei?r ijPn f ip twr 'I 'SiPir^ 

%, ift wtrc^ootiol SlfbWT^ 'k 3TIW, P4'«4) ?J3r 3tl44 
■sr)'^ 31Tf^ RRHT WITT %; ■'fit R)3^ ^ RFF ■^ikTT 3ik Rir 

3tici('i pot)!'4 stx^ ^ tfl'H Pao '4 si'iPH't) ^15 ni4i9 iro 
^ •3iT3i4Pm TikRT ■<% 3311 % 

:— 

(1) 311^ %-hW PjR % 4 Pr 3i«r^ ■apm 3ifkR)iP OT 
3i^Hn ilkr Pr4 3 TtP '4) 3T*T*1 % 41 <11 135 'H'l- 
■fkPm ( 2 ) P’ PiRfic3j;^-^f RiPfR{<vi rh 
P kkTW^fikTTI 

( 2 ) ■33r5f5t 3fr3 'k -kteim iiit ■T^fnfr isfP 3j;4t 

>i«],<i 'til'll I 

( 3 ) '311^ % 1 R 1 % 4hT3 31<4RT aiftra# p3I 

ai^rnri 0 f<rT ■% 3TFt ■5^'3m 4hR, 53in^,'4ft 

% 3 ' 3 lPl 3 R ■4 ■^ 3 H-PlPm (2) 4 
PfPpe 3^4^ 4 ^RrirfRan •#[ t, Ritisfra^ aici'H'^m 
■sfR^ iPT 'ilPl'IH 4 rT I 

(6) fM4<rH-ii(i3): ■<33in43if'ii)t35ikT'^ir'?r3^%f4^ 
4rfc;3f JUKI 5 !^ HI 'llPl'W'fl ^4 *11 isn't)! >lRl4l '3H 3lPl't)|(l 
■%'qi3l4J(nif^1H^3lf43W3TqRr3Rlf43'T4'53iri4JT335t34 f 

4 V 311 FT ■R5f 4 PiPf's TTrfhsr ttrt q«ii4'iii* ^ ■4?i iiFr 

't)\'ll : 

■pf) 'Jil’'! siPi'tii-d, RoRati <f'M 4 33i4r sri ‘i4 

4)HDit'4, 53T'SfapR% «t)kll 'Ml^'anobl 3Fr4 

4 (;«i4'Ji hih4 "Sr ftri^ 3m ■? 1 
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(7) W¥fT~11(14) 

f, ■^IT^ arf^pfJifl % 'OTBir ^fj5CTl : 

arfifTOT -qr p ^ n^tpi pf^ 

■q^ w^’Si i, (^nafl ^ ®fnWf ■wg;«e t ftr 

3T*r^T womtl 

Icn % r^'<?5Til nq^^HK'>irt STtV^Plft ^'ii 31^3 

qr 3iftwrft ^5t ’qr^f^Kt ^ 

■3^[^: ?;«ii^'siT -Bfit '®Dr% ■qr ^frc% % "^ 13 ; 

Hrqq^f ptto #tt i 

( 8 ) f^f^m-1l( 15 ): Piq q TTltqr^-' ffigeb 

■qi ■psRFli w 3n^rif ■<p^' qq wiftn f^iqr wr 

%, ^rrq ^iftietiid arqqr 3fR ^ P^qi ■^ittj^ i iropiqjnf 
sTftqqd ^ srqqr 333 «b1 sitr ^51 qflaiiT ■qfl wpft 3^h: 

“h4'qRl &KI PT 3TtT^ ftroi qfl 'Hin'Il I H't^d'ihfll 

qit arftfqni ifrqr % wn q?! ■^^jTTJiq % 1^ 

qr ■5q:’qftw pq^Tl 1qr wff «fit f^ qfl %, 

■g;^ qr I wq aifliqqft 41 qqi^' ^ # wr -jr wt f 

(9) i( 16) ^ sT^w^rftqf 3rfi4qnfl ^ gik 4 

HiHt^ '^■qqqit^'^q^ qftl qc '*i'(?'-fl qqiqlqiT^ aiftwr^I 
srq^PiWq?^ Wfsjit, ■3itqj4^q5tT^I'q^'gj^4-?n1q?iq!rf 
t, % ■'T^ % 1^ qi^pq^ 244qqff ^ ^ ^qq^q % 3wm 

•?qq q4 ^maiq qSt qiq q!T imr t PT 4t qqpr ftn 

■jq: qftw m ■^mr % 3 ?r -fe# 4 qqfwft ^ 
3rf4qqTi4qT%q?4qTfa4 3 i i^q i ^ gftr wr q^ •^41 q?t qfq 
qfqpwt 3ft3^q4^qTwqjI4qrqq[4'4qTyi^Tf[q->j4ftq% 
■ftrc;"3Trerqit'wqqqft ni'i qR■qqiqTRnP4 'wqq qqaftr 
ftq <i4i % f^y, qrrq q^nq qil qf ^ '^nftqr q^ i -jiIm 
3ifqq>ifl "^qq?qf4^ ^ R«mi 4 qr'4 H5<ri '^qqqfq^twq «tn.^ 
qq 3FTO3 qq^snt q^ ^ I qifqr arftiqqff q4 3WT % qR4 % 
ftro; qqfqrd qjl -si^griRr ^ pR; is^ pq 4f ^qiq % f|q 4 
wi: % WT q^ % ^Rqr qr?ql 11 

(10) f^Ppm-iiC 17): qiqar^wpfqqfsrf^qqflqM 
q?r qqiqr qjpl ■¥, qqtqifl qil arq^ qwi 4 qW^aqr qq 4 qr 
RiHaci qq 4 ^ q? dl^ti qq^RH 1|^, qi^qr % i qft qqiq qq 
qqqq qftRsw qq 4 ifr Rqiii fqqq qnq; sfR qqf'qiO q^I 
ftqqi qr qmw qqqr ^tq4111 qlqf qw^if 4 

arRiqqfl q^I qqrq % qrqq q?! hRi, qft qil^ ifl, ifl ifl qiil'ft i 

( 11 ) f^lPPPT-ii( 18 ): q>4qi0 q^ sik -4 qq wr 
% iVn ^ni 1 qikqid qfq ’qi^ni 41 iff qi? wi 3Tq4t3Tk4l 
q4sq qq qiqiqr 11 qrq 4 qqfqik pq 4ifr qqi^ qil qfkn qit 
■qqqkl' qqr sTjTiRTPiqi' ^rfkqqft % Rii^ qqn4 qr qrPTqTqqrqf % 
aTjqRqqq 3ff4qq^^RfqqT4tqiI"R>n7, 'jq; q^Itfir •^kqfHiiqqit 
wRqRftt I 


. (12) (>4r4yM-ii( 19) :qq4qid'sro w-n HiHNi 
qq%%'qiqqfttqi4qki''%'qiqq4qiTq4f Rriqi^, qt^iiq srfqqqfl, 
qqfqkl^f^qcqwqk'qqiSitt^qT^qftfkqRrqf qrqqff ■qiqpq 
qqq ■^, Tnfti fjyf*i ?5 pM ^ qq^ %t4 qftftqftr 

% qk qqfqik qq'41iq;qii ■q^,i 

(;';i3) |faif4qR-ii(2o);'qrq3Tf4qi4t,qim%%qq:4 

qitRqifVi%qTq,qq5qqRrf3Tft4hifl iiqi^taik 

=h4'qi[l '*4l ^44 sqqqr qf^ ^ qlqt qi^ ■$ 413rT4-3Tq4 qqfVq 

qrq^ % 14i%q qqwR qit qiqr q^ q5t 3?^qf4 4 qqqt 1 1 

(14) t4ikm-ii( 21): q?4qik, krk arkrqf qfl qqf 
qit q14 41 q^ t, w ■qqkrr % ftqq qkkr k q?f4^ qr qq 
qrdqt,^ qqiq qq ■ftqqiT qiff qqm % qr qrq aifkqqk 
% qq^ piq qqftqq q4^ 4 Ptt t qr 3T^ ^ ^F^nr t qr w 
fqRrqq % qrqqtqf qq qr^rq «t)<4 k sRjqlqqT «h<ni 4t qfq 
srkiqqfl r^qrqsiftq qiq qq qqqfi i 

(15) f^rf^fqq-ii(22); (r?) wfqf4qq-9 (I) 
k (III) 4 fqRrf^^ f¥qqq~9 % isr^ (IV) ^ (IX) 4 
f^PiI4vif4qi) 4^^TrfkTq5tr?iqr4%%i^ wrqifft) 4) 
qrrftq q4 enr^ % %r qqtq srgwqRrqr arf^qqfl % 3rr4rq % 

4) qq q?I piq qiiq %qt t qr qrqqr t ^fir qc aifkqqk, 
WT % ftqpqf qq «qrq Tiq4 ^ qr qq% OT14^ 14)41 qm 
^rftrqqt % ftkl 41 Riwf qq «qq twI ^ ’sqq)) qq t kF 
qqfqiO qt ftifqqq-9 % ■^ro^ (IV) k qr>^ (ex) 4 f^fqfr^e 
■j?iiRq4Tqitwnqrqm^, ifrqf srikqqkqm%kqq^qrt, 3Tn4 
^IkdRafl qqgf qrqi4 wr sr^iqRrqr 3#iqqfl % 
qrq 44qri 

(q)) aq^Tiiqfw 344qq4, RR#r qiq 4 ■Rqqi 44 q4 
f, kqq4 4 fkqq qrw % aqqri: qi qqtqk qq ^Ftqqrr t aqqqr qft 
qqq4 qq t % T^jq % %T 4 Rrqfr 4) qqqr q4 qiftkqq qkjqr 
qq^t 4 qt qqnr qrt PfR 4 q4w qq qqqrr 4 3?k qqi4t 
q^kror •44 qfNqqqqqqirt 4k'?q14fqq4T % sr^qK^il 
4!^) qqr^qq ^iiRd 41 qqfqrkqr cd^n qqrqr41 

( 16 ) 1%if4qq-ii( 23); qq qr4Iqqq 3Tf4qq4, Rskt 
qTq4 y i6q 4) 4 qr 1441 qrqqfl^^qqnj qil^qq^ =fi 4% qrq 
w q^ 3Tq4 alikqqT 4q qq qqtq qiff qq qqqq't’ 441^4 r^ 
■qm 344qq4 ^ qqiqrff 441 44'sqqf^qqfl qrq 3Tf4qq4 
qq4r 'ieilf4q)Rl ftqq41qi;^^ q^ srqqr \qif4q)i4 -ert 
^ qrfkqi 4 4qq4 fA)y, *it[ 44Rqq ert sq^rq) 4 kqq^ 
l^qRPTwqrqqtqif qqqqqrrt: 

qqirf'f4r'3qqt4qq4 qrrq 3rf4qq4 q4 qq 4 f4 ■^qiq %%tr 
4 4F4f qqn4 q?), 14qqq piaq 4^4 nfr kqqi kfjqr qqr 4, 
■srRiflqq q4w ^^414,414qT 4 f w4 "^4 qiqqrq RrrqT qqr 4 
W qqq? 4) qqqfr q?r ftq 4 ^eqqq qqq4 q4aq, f^nr 44 
■gq:q4wqRqrq)qT4i 





['TFTlI— 
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(17) ^R^J^f^Tf^-11 9 3lk lO'SBt 

WFT -qr PTHftiRafl ^-rqR^-24 % 


vsnmi : 

t%rf^raTT-n( 



(t^) STOW3qU ehg'T^i’i ■*Tr's»4Bi(nT%■ sfmW*fit 

(■jj)') ■5F^3TR^T'^'inr%'^T?T!R4^^'^^i 

(ift) 

(^) amt? ■!^ tf; PiMfFf sfR ■®Bli7T I 

T^T M'fjK % 3ii<)4 ''IT Pi™h'f R't)!^ Rtm 

^ twRp ift «b4’=ii'0 ^ "^TT 'irarr jrttW ■ri? ■'tt 
■? r«4f ^ T#5FR RtFTT' t ^ ■^TT ■jrw ariiPT ^-rTT^r ■ProS'T'R 
^ ■efTPf %-f^ 3TIRTT-fi^qr "TFir % I 


'FT^t45T'’I; aiffetohiO '^TFT'4 'jiI’I 4ii‘ <^i4'=il^ "4 

■'jH amW ^ ■*f)t ^ ■T«Tiw ■!?)) ■^ lit 

aTT4'^''Tf)'*Tlif'1T'«Tf 3TW I 


■W%«nT“1l(24)(n) ; ■airETSPrftj.+ifl ^IIEi W ai3?rwp|ib 
3TfVsfiT^)'#ft,^' 



(■q;) -isrn^ (I) ■^■nTSTT'Sra^'EITr'^^'^'n^'RTM ; 

(^) ; 
(TTt) RlRsi^i 3?tT ■^TSFT ; 

(■^) ■atrg ■% ■<?h(pT ■aT^'dShirf -arPTOrtt ?TTr'*11 «b4-^i'ft ■gnT 

({i'll SKI siM'i. RiRsr^l "'TBflTnT, ®h1i ; 


(i) ■#5r%'TT*N'4 34%r^)TTi 

'STTT'Rfv^ 311^^ ■^if^ I 


18 . f^fRm-ii %*3tT--ftrf^ (n) -25 

%-4 ^ TT1OTT ^ I 

19. r^r^q ^-ii ■3'T fJiRm-'i 2 (i) ^ ^-Wm- 
26(1) %'^4'^TT15TTT0'^ 3^tT“Wm-1O ^f^'RIITnSTI 
(IV)^(VR)'4f4(^’''?l^^'<r J f «hT S 44^ T«irT''1T“ Ri|p m- 
9^^Tiw (IV) ^ (IX) ■4'Prf^"'?w4^WT^I 

20. "PlRm-ll % 3'T-f4rH^H-12(II) ^'3^-Wm' 

26 ( 11 ) % ■4 TTiyiT l4 I 

21. l^iRm-ll %’5'T-fbiPm (13) afu (14) ^- 56 ^^: 
'5'T-'f4Rm (27) sftT (28) %-4 WITl{II 

22. '4t^ l ^rH ' ^H -12 %'31T- f^Pl4 TT (1) ^ g^l4>< <iTl4> 
TSTPITT f4+^fciRiia {iSfl 'Jiiy,: 

ftRFW-12(n) : f4fWT*11 %'3''T-f4rH^H-27%'3T44f 
% 31^4^ ftfm-9 % (I) ^4 (III) 4’We 4t TT'j^ 

5-^^^</<V>->“ 


4)4^4l4'9TTnT4'^'44^ 31'l^VI RhoIM Rinfiinafl 4R">!IT«T'f4FTT 

'illt< :— 

(t^) «t)4'^i4 '4i' [466 ^ 'iii4'=iii}fl *64°iiif '<pr y-niiq sfh: 
«6(;i*(iT TT*n jb4^k 3tt4't ■P>itt% ^tt^ik 'tt 
+4<!||^ hwiRki^, ^R:iRan'?^4 '%4^id'44'^[f^ 
^f)T4 % ■«TTTT "Tr*!!'srwnT ■4> "ftro ^ ■'fit <JTf44Tri f 

■'iiccii Rim, sT'iTOT '44 % ; 

(4t) yf4«h hihi 4 4, (^^4 ar^wriRw 3Tf4’?n4 ^ tft 
t %^3raTT^^'51154t, f4f4^-11 ^T-Sn- 
Wm (2) 4 (28)4f4iif%3T^TnT'^^'4T 

(Tfl) TST'S' (Ti) 4rTi^ «64 mi4 'ERi 3IT^ 34441;^, "^ift 
■^4^ TTl) Ti*iTT3r'5 (41) '4) fiq<i -sii-iii ■^4 Rotii4 '^4'4i 
^ITT'^IT f4’«IK^?>T4 ; 

(#) ■jpTTmTT ^«4qTTTT % 3 Tt4^ "ttit^” -yr 

■pwi^ ■Rsiri ^?t4'4)"*itc ; 

(i) wnT'4'qTR4'2»iT^^'^re''WT7f'!n^ 

% «(IS I 

23. M4^-12 %'5'T-14riiIH (I-1I) 4 “crT-hrHiIH-2 

4 l0''%T«irT’TT"^-l4Pl^-2 428'’T13T'3mil 

24. 4^TTri4f4^-12 %^-WnTq (2) 4? T5TO (n) 
^ -^sisFr 1FS1R ^ f^HR^^)g■a TTST-^mj,: 

14fWT-12(2)( II) : '‘■g44)'Tt Wm^^^s^tTTnT-SfT 
31TT4T (T?IT^) %14wr^1I^'5lft” I 

25. ftf4^-i2'4r'3'7-14fWi'4'pF44rf4nT^ ''T^tst'S 

(IV), (V) a^T (VI) 4) WT 4''siri 3ik "4^^ 
t9TO(tv) ^T5n*5(VIi) 4r^4^TiwT4^i 

i4f4^-12(2)(iv) ; ^4T4lTR4?rTTT^ : 

(v)wbk4WT^,I 

(VI) «bqMK''1T'5tv4T?K'4T'!1l4^TT3TT4'T (^TO^) ^-Rfapf 
34t 


26. 

■!^aiRiU(«i'crt^4i^'4'5tPTOf4Fi[^; 

■'iTTI ^ ^ «i“'5 (1) "^ Ti^ '4 (4)4) 

■31i4^ ^ '44 H5 <ri '!64’*II'0 ■'1 T'^PTi4 '3Ii 4 ■’^(T^ M«1lf4d S^s ’’Tt 

44 4) (?rm ■^)44frfl' 3iq^< (4^ ^nij^ i 

27. -piPm-is 4) -OT-f^Pm (2) '47 tsto (ii) 4' 
''■PrPm-io 47 Tsnis (IV)4 (VII)" ^ 7rPrT«n'n 
"■f4Pm-9 47T5ri^ (V)4 (IX)" TWf 4147^^1 

28, f4f4*IH-19 pTHRyiPafl 4 w[4T«rPlfl f4)^l aiiq; : 

f4f4*I<4-19 : aTT4^ 47 f4T^ snft^r ; 3^471 ■Piitt4* ; 

(II) «t)iN[T<l -=4 i;wiT '4^ ■'TR ^ '4 wiR'ni 47 
■'TT TIWTFT 4?H 4‘'TTailTn'Tt’T'4 44? TTST "TRI'I ; 
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(^^t) 

^■'TOt TFPTIffteiRf?! %^'Wii’; 
(■?ft) ftfWff WITRT^ 

■nnSR vHf^»b?R T■'FIT Tjt ; 

(T^t) PT<H'1^^ Tifit apifti %%ia; rHM*R ■^'t ^ ^3n 

% %q; mft ■3^’^ ■Piqf?Trqi sFRT *r^’^ 

1^rafft?r1^Tqnft: 

(^) (i) 

(ii) a'fiei!)"qra?ftqi4Tl^riPi'^riT 

cii{l<a '^, ■’IT ^Al, ■^TE', ■'T’^, ■’TT ^^tihPT 

%%T3;^3^^S^ PTffTSBlf^I^rfpJlf^'T’TTTfr, aW^T 

(y.Ti) Pk^oT'T'^ ni<Iia ’ll turi*^ "n^ 

3#raT4 "qr ■^, TwqHn^q’qr'^FFT 

■RTT ■^TTT ■^' ■qfl fli’Oia ^ anqll ■^t^’qr ‘T’t tc 'qi 
■5q;^?®ITMq ■qil TTffFSI srqRl ■^ Uhtfl Tsfl^TT Rl^, 

■qr RTqi*n "n^ srqftr tptt ■qr qifT qq PimIp'I Ruhi ■qqi'ift % 

^ afrfqqqfl -aTT ^ ^ q-#Rl ^ ^fiqim t qi 'a’S TT ^ 
WTi pqiqT % qs^, ^ Tiqiift % i 

W^t^FPJl: VT RirHqHf -4 •■— 

Ci) "qi4’qT<[" ■4q^'oqRw-?TTf4^tqit-q^%'^|q^ 
ti 

(ii) 
f I 

29. 4^ fi<Piqq“2i -qit ^ yRipqiRm : 

t^P rqR-21 3FftcT^RqRK3<lrrf%m^: 

(1) M^^oh *>mRk1 "ait ai'fl’W '^l'H<, q^<Cll % 3 tVt 3HH^ 

■qrq "4 qipn "yWr i 

(2) apft^’aHaqftrqTrO', q?Tl^TO%'qi^qiTHI^,'^qiqTPTTTjlqTl 

afT%Tqv5if '5Kf "ap arfttqqrt, qr) I^rt^ aq^ 3 T%t qit 

■q^ t, ^«qit T3:q^-9% ^ ■arnpq I ^ 3TTf[;?T tt 4 qif^ qm 
3?t^ H'ii (^1 "q^ Pi4^ «h<qi% ai[\i, ^1^4 qstrj 

4t 3FTTir^ qr 3T5^ 'TTqr qq ■qqtq ■?)qT qqr q^ 3Tq4 aTR 

( 3 ) arftrqq^Iaq^ijTf%qia(n^^■% 

ar^trq q?) "q^ t, ^T^trq qft ■qfir, qrqr Tiftil iff ftiqt ^ 
3?fT ar^tiq aqPrqqff "qlt iRflqr ■ftqr if), Trqq 

ftqqrsT ■qftq arq^w qr sqqq)-ftoqjf) %gq4)^ 3Tf^^ 
qm qtninT I 

30. (qf) WTqq-25 % •aq-PrPrqH ( 2 ) % 4)^ qrrjq? (ID) '4 
*'ftrfWT~10qitqi^aV)^(VII)" 71^'^-WHqc“ftfWT* 
9 q)) q«i (IV) t (VII) ” 71^3 q^t PIT qmj; I 

(IS) fM4qq-25 % ■aq-'W^qq ( 2 ) % qr^iqi 

qi^ (IV) fq ■4 PTHfafa q qrt uf^ feqr -ain^: qt^qr 


(IV); qfl)TT 3T4)q qrfqqqft WTfqr ’qi^ f ■# 

f¥¥iq-9 %'T5nJ^ (IV) ^ (IX)qk-qrq^ 
qq f4PiqH"ii ■^ aiiTi ifi ■3*^) li) ai’ftiJT'qTftTqqft'^’alqT 
qq^TTif wqq'K ^qr^q^i .. ' 

31. Rlftqq-26T^%’3q-ft|Piqq (I) ^qtfJF^'"ftpTqR-io 
% "qq (IV) ■^ (VII)'' 71*? % ■¥«iFT qi: “ W4qq 9 % ■qq (IV) 
■^ (vni)" 7i»S q?r par ^ I 

32. Wfqq -29 qi) finRinaf r f^q i : 

1WsR .•”■^1 W^tqqf qft ■^ ■qft? qfr^ ■im ■3?qq t lit 
144'q quSM '^^TTTI 

[qqo-jcToTfto3iKo-i2016/41/95-^cf)o'^oi ] 

%0-effo iiq, ■qgqq 'yf^q 
mtl : *1^ RtPiq*)) qroi ■^■O'smq ■4 yqiiRim ^fjqr ■nqr qi 
'^■, PT. qq. 1^. ■q. 965 l^qrqr 1-2-64 3?fx qTq^4 
■^qqq^itqq fib4i ’wi qr^^^qr. qq, ■[%, 339(31) 
l^qiqi 10-4-951 

MINISTRY OF SURFACE TRANSPORT 
(Ports Wing) 

NOTIFICATION 

New Delhi, the 6th March, 1997 

G.S.R 134(E).—In exercise of the powers conferred 
by Sub-scction (1) of Section 124, read with Sub-section (1) 
of Section 132 of the Major Ports Act, 1963 (38 of 1963) the 
Central Government hereby approves the Mormugao Port 
Employees' (Classification, Control and Appeal) Amendment 
Regulations, 1997 made by the Board of Trustees for the 
Port of Mormugao and set out in the Schedule annexed to 
this notification. 

2. The said regulations shall come into force on the 
date of pubheation of this notification in the Official Gaaettc. 

SCHEDULE 

In exercise of the powers conferred by section 28 read 
with section 124 of Major Port Trusts Act, 1963 (38 of 1963), 
the Board of Trustees of the Port of Mormugao hereby makes 
the following regulations further to amend the Mormugao 
Port Employees' (Classification, Control and Appeal) Regu¬ 
lations, 1964, namely :— 

1. (i) These regulations may be called the 

Mormugao Port Employees' (Classification, Control & Ap¬ 
peal) (Amendment) Regulations, 1997, 

(ii) They shall come into force with effect from 
the date of publication of Govenunent sanction in the Ga¬ 
zette of India. 

2. In regulation 3, delete the sub-regulation (3) and 
renumber the existing sub-regulation (4) and (5) as (3) and 

(4) respectively. 

3. Delete sub-Reg. (1) of Regulation 6 and Substitute 
the same with the following . 
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Regulation 6: Classification of Posts: 

(1) All posts under the Board shall be, by a general or 
special order of the Board, be classified as follows 

Class 1 Posts 
Class II Posts 
Class ni Posts 
Class IV Posts 

4. Introduce sub-clause (c) after sub-clause (b) of sub- 

Reg. (1) of Regulation 8, as follows ; 

Reg. 8(1) (c) : Where in the opinion of the autho¬ 
rity hereinafter mentioned he has engaged himself in activi¬ 
ties prejudicial to the interest of the security of the state. 

5. Delete the existing sub-regulation (3) of Regula¬ 
tion 8 and substitute the same with the following : 

Reg. 8 (3) : An employee shall be deemed to have been 
placed under suspension by an order of appointing 
authority 

(a) With effect from the date of his detention, if he is 
detained in custody, whether on a criminal charge 
or otherwise, for a period exceeding forty eight 
hours; 

(b) With effect from the date of his conviction, if, in 
the event of a conviction for an offence, he is sen¬ 
tenced to a term of imprisonment exceeding forty- 
eight hours and is not forthwith dismissed or re¬ 
moved or compulsorily retired consequent to such 
conviction. 

6. Introduce the following proviso below Sub-reg. (5) 
of Regulation 8 : 

"Provided that no such further inquiry shall be or¬ 
dered unless it is intended to meet a situation where 
the eourt has passed an order purely on technical 
grounds without going into the merits of the case." 

7. Delete the existing sub-reg. (6) of Regulation 8 and 
substitute the same with the following: 

Reg. 8(6) : (a) An order of suspension made or 
deemed to have been made under this Regulation 
shall continue to remain in force until it is modified 
or revoked by the authority competent to do so, 

(b) Where an employee is suspended or is deemed 
to have been suspended (whether in connection with 
any disciplinary proceeding or other-wise ); and 
any other disciplinary proceeding is commenced 
against him during the continuance of that suspen¬ 
sion, the authority competent to place him under 
suspension may, for reasons to be recorded by him 
in writing, direct that the employee shall continue 
to be under suspension until the termination of all 
or any of such proceedings. 


(c) An order of suspension made or deemed to have 
been made under this Regulation may at any time 
be modtfed or revoked by the authority which made 
or is deemed to have made the order or by any au¬ 
thority to which that authority is subordinate. 

8. In Regulation 9 (introduce sub-title "MINOR PENAL¬ 

TIES" above existing clause (i) Introduce below 
clause (iii) following as new clause (iii) (a): 

Reg.9(iii) (a) : reduction to a lower stage in the time scale of 
pay for a period not exceeding 3 years without cu¬ 
mulative effect and not adversely affecting his 
pension, 

(8a) Introduce sub-title "MAJOR PENALTIES" above 
cxisiting clause iv of Regulation 9, 

9. Introduce the following as clause (v) and (vi) below clause 

(iv) in Regulation 9 and renumber the existing clause (v) 

to (vii)as clause (vii) to (ix) ; 

Major Penalties :— 

(v) reduction to a lower stage in the time scale of pay 
for a specified period with further directions as to 
whether or not the employee will earn increments 
of pay during the period of such reduction and 
whether on the expiry of such peri(od, the reduction 
will or not have the effect of postponing the future 
increments of his pay. 

(vi) reduction to lower time-scale of pay, grade, post or 
service which shall ordinarily be a bar to the pro¬ 
motion of the employee to the time-scale of pay, 
grade post or service from which he was reduced, 
with or without further directions regarding con¬ 
ditions of restoration to the grade or post or service 
from which employee was reduced and his senitorily 
and pay on such restoration to that grade, post or 
service; 

10. Introduce the following proviso after sub-regulation (ix) 
of Regulation 9 : 

"Provided that, in every case in which the charge 
of acceptance from any person of any gratification, 
other than legal remuneration, as a motive or re¬ 
ward for doing or forbearing to do any official act 
is established, the penalty mentioned in clause (viii) 
or clause (ix) shall be imposed. 

Provided fruther that in any exceptional case 
and for special reasons recorded in wilting , any 
other penalty may be imposed." 

11. In Regulation 11, substitute the figures "(iv) to (vii)" 

with the words"(iv) to (ix)" appearing between the 
words in items and "of regulation 9". 

12. Substitute the existing sub-reg. (2) of Regulation 1 Iwith 
the following; 

Reg. 11 (2) : Where it is proposed to hold an inquiry against 
an employee under this Regulation the disciplinary 
authority shall draw up or casuc to be drawn up:— 
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(i) the substances of the imputations of misconduct or 
misbehaviour into definite and distinct articles of 
charge, 

(ii) a statement of the imputations of misconduct or 
misbehaviour in support of each article of charge 
which shall contain:— 

(a) a statement of all relevant &cts including any 
admission or confession made by the employee. 

(b) a list of documents by which, and a hst of wit¬ 
nesses by whom, the articles of charge are proposed 
fb be sustained. 

13. Add the following as sub-regulation (2 A) below the sub¬ 
regulation 2 of Regulation 11: 

Reg. 11:2 (A) The disciplinary authority shall deliver or cause 
to be delivered to the employee a copy of the ar¬ 
ticles of charge, the statement of the imputations of 
misconduct or misbehaviour and a list of document 
and witnesses by which each article of char ge is 
proposed to be sustained and shall require the em¬ 
ployee to submit, within such time as may be speci¬ 
fied, a written statement of his defence and state 
whether he desires to be heard in person. 

14. Substitute the following for the existing sub regula 
tionb of Regulation 11 : 

Reg. 11 : (6) : Where the disciplinary authority itself in¬ 
quires iiwe-foiyTnticte^ charge or appoints an in¬ 
quiring auhrotiy for holding any inquiry into such 
charge, it may, by an order, appoint an employee 
or a legal practititioner, to be known as the "pre¬ 
senting officer" to present on its behalf the case in 
suspsport of the article of charge. 

15. Substiute the following for the existing sub regula 
tion (7) of Regulation 11, 

Reg. 11 : (7) . —Tlie disciplinary authority shall, where it is 
not the inquiring authority, forward to the inquir¬ 
ing authority— 

(i) a copy of the articles of charge and the statment of 
the imputations of misconduct or misbehaviour; 

(ii) a copy of the ’,^^rttcn statement of the defence, if 
any, submitted by the employee, 

(iii) a copy of the sUdement of witness, if any, referred 
to in sub-regulativ’n(2); 

(iv) evidence proving the delivery of the documents re¬ 
ferred to in sub-regulation (2) to the employee; and 

(v) a copy of the order appointing the "Presenting Of¬ 
ficer." 

16. Introduce the following as sub regulations 8 to 23 below 
sub-regulation 7 of Regulation 11. 

(I ) Reg. 11 fiSj.'—The employee shall appear in person 


before the inquiring on such day and at such time 
within ten working days fi'ora the date of receipt by 
him of the articles of charge and the statement of 
the imputations of misconduct or misbehavioiu, as 
the inquiring authority may, by notice in writing, 
specify, in this behalf, or within such further time, 
not exeeding ten days, as the inquiring authority 
may allow. 

(2) Reg. I l(9)(a ):—The employee may take the assis¬ 
tance of any other employee of the Board to present 
the case on his behalf, but may not engage a legal 
practitioner for the purpose, unless the presenting 
officer appointed by the disciplinary authority is a 
legal practitioner, or the disciphnary authority, hav¬ 
ing regard to the circumstances of the case, so per¬ 
mits. 

(b) The employee may also take the assistance of a 
retired employee of the Board to present the case 
on his behalf, subject to such conditions as may be 
specified by the Board from time to time by gen¬ 
eral or special order in this behalf. 

(3) Reg. 11 (10): If the employee who has not admitted any 

of the articles of charge in his written statement of 
defence or has not submitted any written statement 
of defence, appears before the inquiring authority, 
such authority shall ask him whether he is guilty or 
has any defence to make and if he pleads guilty to 
any of the articles of charge, the inquiring author¬ 
ity shall record the plea, sign the record and obtain 
the signature of the employee thereon. 

(4) Reg. 11(11): The inquiring authority shah return a find¬ 

ing of guilt in respect of those articles of charge to 
which the employee pleads gmlty. 

(5) Reg. 11(12): The inquiring authority shall, if the employee 

fails to appear within the specified time or refuses 
or omits to plead, require the Presenting Officer to 
produce the evidence by which he proposes to prove 
the articles of charge, and shah adjourn the case to 
a later date not exceeding thirty days, after record¬ 
ing an order that the employee, may, for the pur¬ 
pose of preparing his defence- 

(i) inspect within five days of the order or within 
such further time not exceeding five days as the 
inquiring authority may allow, the documents speci¬ 
fied in the list referred to in sub-regulation (2); 

(ii) submit a list of witnesses to be examined on his 
behalf; 

(iii) give a notice wi thin ten days of the order or 
within such further time not exceeding ten days as 
the inquiring authority may allow for the discovery 
or production of any documents which are in the 
possession of the Board but not mentioned in the 
referred to in sub-Regulation (2). 



[^U—ms 3(i)] 
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(6) Reg.lJ(I3) : The inquiring authority shall, on receipt of 

the notice for the discovery or production of docu¬ 
ments, forward the same or copies thereof to the 
authority in whose custody or possession the docu¬ 
ments are kept, with a requisition for the produc¬ 
tion of the document by such date as may be speci¬ 
fied in such requisition: 

Provided that the inquiring authority may, for 
reasons to be recorded by it in writing, refuse to 
requisition such of the documents as are, in its opin¬ 
ion, not relevant to the case. 

(7) Reg. 11(14) : On receipt of the requisition referred sub¬ 

regulation (13), every authority having the custody 
or possession of the requisitioned documents shall 
produce the same before the inquiring authroity : 

Provided that if the authority having the cus¬ 
tody or possession of the requisitioned documents 
is satisfied for reasons to be recorded by it in writ¬ 
ing that the production of all or any of such docu¬ 
ments would be against the public interest or secu¬ 
rity of the state, it shall inform the inquiring 
autliority accordingly and the inquiring authority 
shall, on being so informed,coTrununicate the in¬ 
formation to the employee and withdrew the requi¬ 
sition made by it for the production or discovery of 
documents. 

(8) Reg. 11(15) : On the date fixed for the inquiry, the oral 

and documentary evidence by which the articles of 
charge are proposed to be proved shall be produced 
by or on behalf of the disciplinary authority. The 
witnesses shall be examined by or on behalf of the 
Presenting Officer and may be cross examined by 
or on behalf of the employee. The Presenting 
Officer shall be entitled to re-examine the witnesses 
on any points on which they have been cross 
examined, but not on any new matter, without the 
leave of the inquiring authority. The inquiring au¬ 
thority may also put such questions to the witnesses 
as it thinks fit. 

(9) /ieg. 11(16) : If it shall appear necessary before the close 

of the case on behalf of the disciplinary authority 
the inquiring authority may, in its discretion, allow 
the Presenting Officer to produce evidence not 
included in the list given to the employee or may 
itself call for new evidence or recall and re-exam¬ 
ine any witnesses and in such case the employee 
shall be entitled to have, if he demands it, a copy of 
the list of further evidence proposed to be produced 
and an adjournment of the inquiry for three clear 
days before the production of such new evidence, 
exclusive of the day of adjournment and the day to 
which the inquiry is adjourned. The inquiring 
authority shall give the employee an opportunity of 
inspecting such documents before they are taken 


^ on the record. The inquiring authority may also al¬ 
low the employee to produce new evidence, if it is 
of the opinion that the production of such evidence 
is necessary, in the interest of justice. 

(10) Reg. 11(17) : When the case for the disciplinary 

authority is closed, the employee shall be required 
to state his defence orally or in writing, as he may 
prefer. If the defence is made orally, it shall be re¬ 
corded, and the employee shall be required to sign 
die record. In either case, a copy of the statement of 
defence shall be given to the Presenting Officer, if 
any, appointed. 

(11) Reg.ll(18) : The evidence on behalf of the employee 

shall then be produced. The employee may exam¬ 
ine himself in his own behalf if he so prefers. The 
witnessess produced by the employee shall than be 
examined and shall be liable to cross examin, 
re-examination by the inquring authority accord¬ 
ing to the provisions applicable to the witnesses for 
the discripl inary authority. 

(12) Reg. 11(19) : The inquiring authority may, after the 

emplyoee closes his case, and shall, if the employee 
has not examined himself, generally question him 
oil the circumstances appearing against him in the 
evidence for the purpose of enabling the employee 
to explain any circumstances appearing in the 
evidence against him. 

(13) Reg. 11 (20) : The inquiring authority may, after the 

completion of the production of evidence, hear the 
Presenting Officer, if any, appointed, and the em¬ 
ployee or permit them to file written briefe of their 
respective case, if they so desire. 

(14) Reg. 11(21) . If the employee to whom a copy of the 

articles of charges has been delivered, does not sub¬ 
mit the ivritten statement of defence on or before 
the date specified for the purpose or does not 
appear in person before the inquiring authority or 
otherwise fails or refuses to comply with the provi¬ 
sions of this regulation, the inquiring authority may 
hold the inquiry ex parte. 

(15) Reg. 11 (22) : (a) Where a disciplinary authority com¬ 

petent to impose any of the penalties specified in 
clauses (i) to (iii) of Regulation 9 (but not compe¬ 
tent to impose any of the penalities specified in 
clasuses (iv) to (ix) of Regulation 9, has itself 
inquired into or caused to be inquired into the 
articles of any charge and that authority, having re¬ 
garding to its own findings or having regard to its 
decision on any of the findings of any inquiring 
authority appointed by it, is of the opinion that the 
penalties specified in clauses (iv) to (ix) of Regu¬ 
lation 9 should be imposed on the employee, that 
authority shall forward the records of the inquiry 
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to such disciplirary authority as its competent to 
impose the last mentioned penalties. 

(b )The disciplinary authority to which the records are so 
forwarded may act on the evidence on the record or 
may, if it is of the opinion that further e xaminat ion 
of any of the witnesses is necessary in the interests 
of justice, recall the witness and examine, cross- 
examine and re-examine the witnesses and may im¬ 
pose on the employee such penalty as it may deem 
fit in accordance with these regulations. 

(16) Reg. 11 (23) : —Whenever any inquiring authority, 
after having heard and recorded the whole or any 
part of the evidence in an inquiry ceases to exercise 
jurisdiction therein, and is succeeded by another in¬ 
quiring authority which has, and which exercises, 
such jurisdiction, the inquiring authority so succeed¬ 
ing may act on the evidence so recorded by its pre¬ 
decessor, or partly recorded by its predecessor and 
partly recorded by itself; 

Provided that if the succeeding inquiry author¬ 
ity is of the opinion that further examination of any 
of the witnesses whose evidence has already been 
recorded is necessary in the interest of justice, it may 
recall, cross-examine and re-examine any such 
witnesses as hereinbefore provided. 

(17) Delete the existing sub-regulations 8,9 and 10 of Regula¬ 
tion and introduce the following as new sub-reg. 24. 
Reg. 11 (24) (i) . --After the conclusion of the inquiry a re¬ 
port shall be prepared and it shall contain ;— 

(a) the articles of charge and the statement of the impu¬ 
tations of misconduct or mis-behaviour; 

(b) the defence of the employee in respect of each 
article of charge; 

(c) an assessment of the evidence in respect of each ar¬ 
ticle of charge; 

(d) the findings on each article of charge and reasons 
therefore: 

Provided that the findings on such articles of charge 
shall not be recorded unless the employee has either 
admitted the facts on which such article of charge is 
based or has had a reasonable opportunity of de¬ 
fending himself against such article of charge. 

EXPLANATION : If in the opinion of the inquiring author¬ 
ity the proceeding of the inquiry establish any article of 
charges different from the original article of charge, it may 
record its findings on such article of charge. 

Reg. 11 (24) (ii) : —The inquiring authority where it is not 
itself the disciplinary atithority, shalU forward to the 
disciplinary authority the records of inquiry which 
shall include: — 

(a) The report prepared by it under clause (i): 

(b) the written statement of defence, if any, submitted 
by the employee; 


(c) the oral and documentary evidence produced in the 
course of the inquiry ; 

(d) written briefs, if any, filed by the presenting officer 
or the employee or both during the course of the 
inquiry; and 

(e) the orders, if any, made by the disciplinary author¬ 
ity and the inquiry authority in regard to the inquiry. 

(18) Renumber Sub-reg. (11) of Regulation 11 as Sub- 
reg. 25. 

(19) Renumber sub-reg. 12 (i) of Regulation 11 as Sub- 
reg. 26 (i) and replace the words “items (iv) to (vii) 
of regulation 10" by the words “items (iv) to (ix) of 
regulation 9" appearing between the words “speci¬ 
fied in” and “should be”. 

(20) Renumber sub-reg. 12 (ii) of Regulation 11 as sub¬ 
regulation 26 (ii). 

(21) Renumber sub-regulations (13) and (14) of Regula¬ 
tion 11 as sub-regulations (27) and (28) respectively. 

(22) Delete the existing sub-rcgu[ation (1) of Regulation 
12 and substitute with the following: 

Reg. 12 : (1) Subject to the provisions of snb-regu- 
lations 27 of Reg. 11 no order imposing on an em¬ 
ployee any of the penalties specified in clauses (i) 
to (iii) of regulation 9 shall be made except after:— 

(a) informing the employee in writing of the proposal 
to take action against him and of the imputations of 
misconduct or midrehaviour on which it is proposed 
to be taken, and giving him reasonable opportunity 
of making such representation as he may wish to 
make against the proposal; 

(b) holding an inquiry in the manner laid down in sub¬ 
regulations (2) to (28) of Regulation 11 in every case 
in which the disciplinary authority is of the opinion 
that such inquiry is necessary; 

(c) takin g the representation, if any, submitted by the 
employee under clause (a) and the record of inquiry, 
if any, held under clause (b) into consideration; 

(d) recording a finding on each imputation of miscon¬ 
duct or misbehaviour; and 

(c) consulting the Central Govenunent where such con¬ 
sultation is necessary. 

(23) Substitute in sub-reg. (1-A) of Regulation 12 the 
words “Sub-regulation 2 to 10” by the words “sub- 
regulation 2 to 28". 

(24) Delete the existing clause (ii) of sub-regulation (2) 
of regulation 12 and substitute with the following : 
Reg. 12 (2) (U) : a copy of the statement of imputa¬ 
tion of misconduct or misbehaviour dehvered to liim. 

(25) Introduce the following as new clause (iv), (v) and 

(vi) and renumber the existing clause (iv) as clause 

(vii) in sub-regulation (2) of regulation 12. 

Reg. 12 (2) (iv) : the evidence produced during the 
inquiry; 
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(v) the advise of the Central Government, if any; 

(vi) the findings on each imputation of misconduct or 
misbehaviour, and 

26. Insert the following additional proviso to clause (iv) 
of Regulation 14 ; 

' Provided further that the employee may be an op¬ 
portunity of making representation on the penalty 
proposed to be imposed before any order is made in 
a case under clause (i)”. 

27. Substitute clause (ii) of sub-regulation (2) of Regu¬ 
lation 15, the word "(iv) to (vii) of regulation 10" 
by the words “(iv) to (ix) of regulation 9”, 

28. Substitute the existing Regulation 19 with the 
following : 

Regulation 19 ; Appeal against an order: an ap¬ 
peal against an order - 

(a) stopping an employee at the Efficiency Bar in the 
time scale of pay on the ground of his unfitness to 
cross the bar; 

(b) reverting him while officiating in a higher service, 
grade or post, to a lower service, grade or post, 
otherwise than as penalty; 

(c) reducing or withold the pension or denying the maxi¬ 
mum pension admissible to him mider the regula¬ 
tions. 

(d) determining the subsistence and other allowances 
to be paid to him for the period of suspension or for 
the period during which he is deemed to be under 
suspension or for any portion thereof: 

(e) determining his pay and allowances ;— 

(i) for the period of suspension, or 

(ii) for the period from the date of his dismissal removal, 
or compulsory retirement from service, or from the 
date of his reduction to a lower service, grade, post, 
time-scale or stage in a time-scale of pay, to the date 
of his reinstatement or restoration to his service, 
grade or post; or 

(f) determining whether or not the period fiom the date 
of his suspension on from the date of his dismissal, 
removal, compulsory retirement or reduction to a 
lower service, grade, post, time-scale of pay or stage 
in a time-scale of pay to the date of his reinstate¬ 
ment or restoration to his service, grade or post shall 
be treated as a period spent on duty for any pmpose. 

Shall be in case of an order made in respect of an 
employee, to the authority to whom, an appeal 
against an order imposing upon him the penalty of 
dismissal from service, would lie. 


Explanation: In these regulation ;— 

(i) “employee” includes a person who has ceased to be 
in employment of the Board. 

(ii) "Pension” includes additional pension, gratuity and 
any other retirement benefits, 

29. Substitute the existing regulation 21 by the follow¬ 
ing:— 

Regulation 21: Forms and contents of appeals : 

(1) Every person prefering an appeal shall do so 
separately and in his own name. 

(2) The appeal shall be presented to the authority to 
whom the appeal Ues, a copy being forwarded by 
the appellant to the authority which made the order 
^pealed against. It shall contain aU material state¬ 
ments and arguments on which the appellant relies, 
shall not contain any disrespectful or improper lan¬ 
guage, and shall be complete in itself. 

(3) The authority which made the order appealed against 
shall, on receipt of a copy of the appeal, forward the 
same with its comments thereon together with the 
relevant records to the appellate authority without 
any avoidable delay, and without waiting for any 
direction from the appellate authority. 

30. (a) Substitute in proviso (iii) below sub-regulation 
(2) of regulation 25, the words “(iv) to (vii) of regu¬ 
lation 10” by the words “(iv) to (ix) of regulation 
9”. 

(b) Insert the following as proviso (iv) below proviso 

(iii) of sub-regulation (2) of Regulation 25. 

Proviso (iv) ; if the enhanced penalty which the 
appellate authority proposes to impose is one of the 
penalties specified in clause (iv) to (ix) of Regula¬ 
tion 9 and an inquiry under Regulation 11 has al¬ 
ready been held in the case, the appellate authority 
shall make such orders as it may deem fit. 

31. Substitute in proviso to sub-regulation (i) of Regu¬ 
lation 26-A the words "(iv) to (vii) of Regidation 
10” by the words “(iv) to (ix) of Regulation 9”. 

32. Substitute the Regulation 29 by the following ; 

Reg. 29 ; Interpretation : If any question arises as 
to the interpretation of these rcgulatioits, the same 
shall be decided by the Board. 

[E. No. PR-12016/41/95-PE-I] 
K. V. RAO, Jt. Secy. 

Footnote: The principal Regulations were pubhshed in tlie 
Gazette of India vide GSR No. 965 dt. 1-7-64 and 
subsequently amended vide (i) GSR No. 339 (E) 
dated 10-4-95. 
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